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KiwiSaver themes

� A Scorechart
� Have Kiwi’s understood the message and the incentives?
� How successful are distribution networks?
� Does it reflect the workforce demographics?
� Are the young buying in?
� X vs Y chromosome
� Asset mixes, right or wrong? 
� Where to next? – our views
� Lot’s of interesting questions



KiwiSaver scorechart, what really matters.



KiwiSavers are saving despite market conditions 

Source: Fundsource diversified balanced composite 12 months to July 2008; Fundsource net cashflows 12 months to June  2008.



Members haven’t waited to be automatically enrolled.



Peak enrolment ages

� Age 18 years
> Workforce new entrants and probable high job turnover leading to automatic 

enrolment capture
� Age 60 years

> Gleaning the “pennies from heaven” of free leverage provided by KiwiSaver 
subsidies five years out from NZ Super eligibility

• Please insert here the graph “Age of member at enrolment” or insert 
separate slide next to show table by itself



Compared to the NZ population



Whose in and whose out?

Children 
missing 

out?



The enrollment pattern is changing !



And slightly more women….



Meeting a gender need for women to save in their 40’s and 50’s 

More women 
enrolled



People who leave or take a contribution holiday

� Ratio opt-outs to total gross sign-ups:
> 16.1% or over one in six, which is quite a high attrition rate 

� Ratio opt-outs to total automatic enrolments:
> 34.4% or just over one third of automatic enrolments leave

� Total who have taken a contribution holiday: 4,523
> Only 2.7% of those who have left or taken a holiday

• But this is likely to increase over time
> Main reason is financial hardship

• 96.8% or virtually all
• Could rise as economy continues downturn



Too little risk over the long term?

� Most enrollments in conservative products to date
� Smart or Lucky!



Performance of Major Investment Sectors 



For those who choose though…..



If so successful – should anyone miss out?

� Automatic enrolment every child born in New Zealand?

� Every child would have financial assets. 21st Century School Bank Book

� Compounding growth head-start

� Encourages early financial literacy

� Address social problems if all children could see they each had a stake building 
their own financial future
> First home deposit
> Retirement nest egg
> Tertiary study costs?



No child left behind!

First home 
purchase



The Structure So Far? 
Superb…but at risk

� $1,000 or $1,040.
� Matching Employer contribution.
� Tax free employer contributions.

� Member tax credits.
� Employer tax credits.
� Fee contribution.

� Mortgage Diversion.
� Home loan subsidy.



KiwiSaver themes

� A fantastic success overall
� Kiwi’s have understood the message and the incentives
� Distribution networks have been used successfully
� Doesn’t reflect the workforce demographics
� The young are now buying in
� It redresses gender issues with previous schemes
� Asset mixes are wrong for long term default savers
� Where to next?

> Automatic enrollment of children
> Tertiary Fee Offsets?
> KISS



Questions

Disclaimer: The information contained within this presentation is accurate as at July 2008. Neither 
TOWER or any company associated with this presentation take any responsibility for any incorrect 
or outdated information contained herein. No part of this presentation can be copied or 
reproduced without the prior permission of TOWER. In preparing this presentation, the author has 
not taken any individual investor's personal circumstances into account and this presentation 
should not be relied upon as the basis for an investment decision. 


